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Witness Statement 
 

r.70) 
 
Statement of Lisa Cowey 
 
Age if under 18: Over 18                                        
 
This statement (consisting of: 5 pages) is true to the best of my knowledge and belief and I make it 
knowing that, if it is tendered in evidence, I shall be liable to prosecution if I have willfully stated 
anything which I know to be false or do not believe to be true. 
 
 
 

1. My name is Lisa Dawn Cowey of  
  I make this statement in relation to an application I have recently submitted for a new 

premises licence at the premises known as Bar 1, 28-30 Front Street, Consett, DH8 5AQ. 
 

2. I am making this statement because I have received representations in respect of the 
application I have submitted which make a number of claims, which are untrue. 
 

Experience 
 

3. Despite what the Police have said in their representation, I do have experience of working 
within hospitality venues.  It extends beyond my experience working on the bar in Bar 1.  I 
have experience of working in businesses in an accountancy role and also within hospitality 
roles.   
 

4. After leaving school I did a business admin apprenticeship at West Waters Accountancy in 
Sunderland.  I did this for a year before I moved on to Factory Direct, a home renovation 
company specializing in kitchens and bathrooms.  I was the accounts and payroll assistant 
there for four and a half years.  I worked directly under the firm s accountant and my 
responsibilities were purchase and sales ledger, payroll for about 100 employees, plus 
payments to self employed fitters.    
 

5. After Factory Direct I worked at Parker Hannifen for 5 years as a purchase ledger clerk.   That 
involved inputting invoices, monthly reports on accounts and balances, processing payments 
and liaising with suppliers and clients.  I reported in that role to the Accounts Manager directly 
and the information I provided fed into the organization to help produce reports on the financial 
situation of the Filtration Group, to then feed into the larger accounts of the company.  Whilst 
I was at Parker Hannifen I passed my AAT level 2 and level 3 qualifications.  These are advanced 
qualifications in accountancy and book keeping.  This means that I understand company 
accounts, which can assist me in running this business.  
   

6. Between 2009 and 2010 I worked at the Catholic Club in Chester le Street.   since stopped 
operating.  It was my first job working in a bar, and I got the job through some friends who 
worked there.  I was 23 at the time, it was a weekend job that I did in addition to working at 
Parker Hannifen.  My role at the Catholic Club was general bar work.  On weekends it would 
be common to have functions, and often the premises would have over 100 people inside at 
the function, not including the regulars.   
 

7. Between 2012 and 2015 I worked at the North Briton, which was a pub in Newton Ayecliffe.  It 
was privately owned.  I was working there on weekends.  I was still also working at Parker 
Hannifen.  In this job I was responsible for managing the bar area, ID checks, arranging staff 
Rotas, taking deliveries and making orders for the following week.  I was also responsible for  
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cashing up and I was a key holder.  My responsibilities in that respect included opening and 
locking up.  Typical weekend numbers would be about 80-100. 
 

8. In January 2014 I left Parker Hannifen as I was made redundant.  At that point my shifts 
increased from not just doing the weekends but to picking up some mid week shifts.  I had a 
baby in May 2014 and after that I kept working, when I could, but at least at weekends.  
 

9. From 2015 to 2021 I worked in The Dog, a pub based in Heighington (between Newton Ayecliffe 
and Darlington).  My roles there included managing the bar area, ID checks, arranging staff 

.  I was responsible for opening and 
closing the premises.  Typical weekend numbers would also be about 80-100. 
 

10. During my time working between 2012 and 2021 I was effectively managing the premises when 

responsible for the staffing, cover, training staff and liaising with various suppliers.  Whilst at 
the North Briton and The Dog, I worked for the same landlady, who was called K  A .   
 

11. From 2021 I was not working, like many others in the hospitality sector, because of covid.  In 
2023 I started working at Bar 1.  I was employed by J  A , who is my sister in law 
(her brother is the father to my children).  Whilst I am separated from my former partner, we 
have stayed in touch.  She knew I was out of work and offered me a job working behind the 
bar.  The premises was open Thursday to Sunday and she was always there.  My only duties 
were to work behind the bar.   
 

12. So, whilst the Police say I have no experience of working or managing premises this is just not 
true.  They were not aware of my previous experience and only asked a few questions.  They 
were less interested in my managing the premises and more interested in the previous 
operators J  and A .  A  (also known as G  or Mr T ) worked on the door.  J  also 
worked on the door whilst she was managing the premises.  

 
An opportunity 
 
13. I am of course aware of the situation with J  A , the previous operator.  I worked in 

the business and she is also the  to my children, as explained above.  This is not 
something that I sought to hide from the Police.  I openly informed the Police of this fact, so I 
can understand why they might think there was some kind of link between us.  We are related, 
but not by blood, and we are not in business together.  I have not purchased the business from 
J .  She is not an investor in the business.  She is nothing to do with the business.  The only 
connection is that I became aware of this opportunity through J  misfortune.  I then 

He agreed and here we are now.  I have attached a letter from my father D  C  to 
confirm his financial support at Appendix 1. 

 
14. Once I knew I had the funding, I approached P  S , who has the remainder of a 10 

year lease on the premises.  He agreed to grant me a sub-lease, subject to Landlords approval.  
P  is liable for the lease, so was happy for somebody else to take it over to reduce his 
liability.  The lease term was to start from 1st September, when we reached our agreement and 

licensing application. I had a few issues with drafting and 
submitting the application, as it was the first time I had done that.  With a bit of assistance 
from the licensing authority, the application was eventually validated on the 13th September.  I 
did th October.   
 

15. This was not a business purchase.  I do not own the fixtures and fittings.  It is short lease of 
the building for a year to start with.  If we are successful in the business that can  be extended.  
P  currently has four years left to run on the lease, which means we can potentially agree a 
further lease for three years at the end of our lease.  I have attached the lease at Appendix 
2. 
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16. When I submitted the licensing 

schedule in terms of conditions.   I based the application on my experience of working in other 
bars and the good practice I have seen in place in those premises.   A number of the conditions 

from speaking to my solicitor, and we have worked on a set of conditions, which I have attached 
at Appendix 3.  These are the conditions we intend to now attach to the application to replace 
those conditions contained at section 18 of the application form, as being those we see as 
appropriate to address the licensing objectives. 
 

 
 

 
The Police 
 
17. Once the application was validated, I arranged to meet with I  R  from Durham 

Police.  He called me and we arranged to meet at Bar 1.  At this point I had the keys to the 
premises and would have been able to show him around.  He then emailed me on the 18th 
September to say that he was pressed for time with another appointment and asked to meet 
at Chester le Street Police office if I was available.  I responded that I was and we arranged to 
meet on 19th September at 3pm.  When I arrived at the station I  took me through to a 
meeting room, informing me that his supervisor was also attending the meeting.  Up until that 
point I had not met C  D ,  on that day.   

 
18. I sat down at the table with them and they made introductions.  I was then shown a body cam 

device, and told that it was procedure to record all meetings with potential licence holders.   
This seemed a little strange and intimidating to me, that I was being recorded
informed of this beforehand.  We proceeded to talk.  The conversation was strange because I 
had gone there to talk about my application and my running of the premises.  However, all 
they wanted to talk about was the previous operator.  We did cover a few things relevant to 
my application.  They asked about the security company that I would use, and I explained that 
I had spoken to A  S  and S  N  S .  She seemed to be happy with these 

the conditions that I offered and was only emphasizing the history of Bar 1.  She kept referring 
to problems at Bar 1.  She kept talking about underage drinkers and incidents, neither of which 
I thought was correct.  For example ID systems on Bar 1 when I worked there were tight on 
the door and again on the bar.  She did ask me about the lease, and I said that I would provide 
a copy as soon as it was signed.  As mentioned above, this took longer than anticipated and 
by the time it was signed she had objected anyway.    

 
19. I thought the meeting with C  and I  went fine, but all they seemed concerned about 

was my relationship with J  A .  I did confirm at the time that I would be happy to 
agree a condition or something else so that J  and A  were nothing to do with the business.  
She said that we could not do that as a result of Human rights.  I have since discovered that 
the use of conditions on premises licences to exclude certain individuals is relatively 
commonplace in licensing.  I have therefore included within the offered conditions an exclusion 
at for J  A  and A  T . 

 
Police Evidence 
 
20. I have read through the representation from C  D .  When we met on the 19th 

September she did ask me if I had ever ran a bar before.  I have never ran my own bar before 
ng to get across.  Clearly, 

it can be seen from my experience above that I have ran a bar.  I have ran several bars.   
 
21. 

has provided in regards to the previous operators.   
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22. The timescale on the application was correct, as was my being linked to the previous operator.  

I have explained this.  What happened at the premises has nothing to do with me.  This seems 
to be all that the Police are concerned about.   

 
23. I have explained that I did not buy the business, and that I would be taking it over.  I have not 

got a licence for the premises, so I am not in a position to appoint a DJ.  So, a social media 

name of the premises really holds no weight.  Employing a DJ is pretty far down my list of 
priorities at the moment.  The fact that somebody has posted on Facebook that they will be 
DJing at Bar 1 is really jumping the gun.  I have no DJ employed.  I have no bar staff employed.  
It s really very early days.   

 
24. As far as the premises being the same Bar 1, this is not correct.  I will operate the premises in 

a very different way, which will start with staff and my door team.  One of the problems with 
Bar 1 was that the manager was also running the door.  I will leave the running of the door to 
the door team and focus on managing the venue.  I will also follow the security risk assessment 
in terms of the numbers of door supervisors used.  To start with the premises would use more 
door staff than it needed just to bed in the business.  There would always be two door 
supervisors on the front and two inside.  This is the advice received from S  T  at 
S  N  s   Otherwise the premises would operate in accordance with a risk 
assessment, which S  will carry out.  We are also not sure what the premises will be called, 
but we are not tied to the name Bar 1.  I recognize that the name of the premises is somewhat 
toxic.  I would be happy to agree a condition that we would not use that name or brand and I 
have included a draft condition in my proposed conditions. 

  
Conditions 
 
25. The conditions attached at Appendix 3 are intended to promote the licensing objectives and 

replace those already offered.  They are comprehensive and will form the basis of our operation 
of the premises.  The conditions will operate alongside the policies and procedures for the 
premises, some of which are detailed in the conditions.  I am happy for the police to feedback 
on the policies we will be operating at the premises.  I will work with the Police as part of this 
process.   

 
26. Were I to be granted the premises licence it would take about a month to get the premises 

into a position where it is ready to trade.  To make sure that we were and could be compliant 
with the conditions on the premises licence.  I will be employing T  L  to carry out our 
training and to provide assistance with compliance. 

 
Security 
 
27. I have liaised with two security firms, being A  and S  N  S .  I have decided to 

instruct S  T  on behalf of S  N  s .  When I spoke to him it was clear 
that he had experience in this area and he filled me with confidence in his firm running the 
security at the bar.  I have since spoken to S  about running the door and agreed that he 
will carry out a risk assessment.  Initially he has said that we will need a minimum of 2 door 
supervisors on the front door and two inside.  The doorman on the front door would be 
organized so that one would be looking at ID and the other conducting searches and using the 
wands (metal detectors).  S  will provide the wands and the bodycam and that would be 
worn by one of the doorman on the front, likely the one checking ID.    This area is also covered 
by CCTV. 

 
28. Inside the premises the two other door supervisors would be walking around the premises, 

checking the toilets and liaising with staff.  The door team . 
The manager would also have a radio.  
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29. I have agreed with S  to adopt his policies and procedures and that his firm will be in 
charge of security.  At the end of every trading period we will have a meeting to feedback any 
issues during the night.  That feedback and any incident reports will form the basis for a weekly 
report to be provided to Durham Police. 

 
30. Following our meeting with the Police they asked for us to install an ID scan system.  We are 

happy to do this, so long as the purpose is to check ID and promote the licensing objectives.  
We would operate this in accordance with Challenge 25. This would mean that if you look over 
25 we would not need to see your ID to prove your age.  This makes sense to me, as a person 
who does go out and no longer needs to carry ID, since I look over 25.   I have been looking 
at some systems, and would intend to work with S  T  in regards to the best solution 
for the venue. 

 
31. Somebody from the premises will attend the local Pubwatch which operates in Consett.  There 

are a list of persons banned from premises in Consett and I will liaise with the Chair person to 
get a list of those barred and the Police to obtain photographs.  Those names will then be 
shared with the door team.  We will actively participate in Pubwatch and support it in Consett. 
 

32. This statement is true.  I have made it of my own free will. 
 

 
 
Signed  
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CONDITIONS TO ATTACH TO THE PREMISES LICENCE

No. Description Condition

1.

CCTV

CCTV SYSTEM A digital Closed Circuit Television System 
(CCTV) will be installed and maintained in good 
working order and be correctly time and date 
stamped:

the system will incorporate sufficient 
built-in hard-drive capacity to suit the 
number of cameras installed;

CCTV will be capable of providing 
pictures of evidential quality in all lighting 
conditions, particularly facial recognition;

cameras will encompass all ingress and 
egress to the premises and all areas 
where the sale/supply of alcohol occurs 
and all outside areas;

CCTV cameras will cover the entrance 
areas and queuing areas

the system will record and retain CCTV 
footage for a minimum of 28 days;

the system will record from opening until 
close of the premises;

the system will incorporate a means of 
transferring images from the hard-drive 
to a format that can be played back on a 
compatible computer;

the Digital recorder will be password 
protected to prevent unauthorised 
access, tampering, or deletion of images;

there will be at all times, when the 
premises is open, a member of staff on 
duty with access to the CCTV system 
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who is trained in the use of the 
equipment;

upon receipt of a request for a copy of 
CCTV footage from Police, Licensing 
Officers or any other Responsible 
Authority, the member of staff will 
produce the footage as soon as 
practicable and in any event in within 24 
hours

CCTV footage must be made available 
to be viewed by the Police, Licensing 
Officers or other Responsible Authorities 
on request during an inspection of or visit 
to the Premises.

2. Entrance Area and queuing 
area lit

The entrance area and any queuing areas will be 
sufficiently lit to enable the areas to be clearly 
visible to staff and for CCTV to capture clear 
footage.

3. Outside Lighting Adequate lighting will be installed on the exterior 
of the premises to ensure the area is sufficiently 
illuminated to be able to be visible to staff and for 
CCTV to capture clear footage covering those 
areas.

4. Cleaning the outside area The area immediately outside of the premises 
will be cleaned regularly.

5. Vulnerable persons Where any person on the premises is showing 
any signs of vulnerability (including 
drunkenness) they will be offered assistance in 
accordance with the vulnerability policy, Any 
person that is aggressive may be removed, if 
there continued presence is a threat to others in 
the premises.

6. Door Supervisor Register The premises licence holder is to maintain a door 
supervisor register. This will contain name, 
address, SIA badge numbers Door staff will sign 
on duty at the start of the shift and off duty when 
they leave. 
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7. Door Supervisors The premises will have in place adequate SIA 
registered security when open to the public, to 
be risk-assessed and subject to an absolute 
minimum approximate ratio of 1 door supervisor 
to 100 patrons.

Whilst on duty, all door supervisors shall wear a 
uniform including, on a risk assessed basis, 
suitable high visibility elements so they can be 
readily be distinguished as members of the door 
team.

8. Door Supervisor Ratio’s Door staff will be provided in the following 
minimum ratio’s from opening, until close: 
 
2 on the door
2 inside the venue

9 Door Supervisor Company In the event of any change to the identity of the 
company contracted to provide door 
supervisors, the premises licence holder will 
email the Licensing Authority and Durham Police 
with notification of details of that change. Any 
written representations sent to the premises 
licence holder by the Licensing Authority and 
Durham Police within 7 days of such notification 
shall be responded by the premises to within of 
7 days of receipt, stating that any 
recommendations have been actioned or if not 
the basis for not so actioning.

10. Body cameras When the premises is open, a body camera 
device will be worn by the head door supervisor 
at all times whilst on duty.

All body camera devices will upload correctly 
time stamped video and audio recordings to a 
back up system:

the system will retain recordings for a 
minimum of 28 days;

the system will incorporate a means of 
transferring images to a format that can 
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be played back on a compatible 
computer;

upon receipt of a request for a copy of 
footage from Police, Licensing Officers or 
any other Responsible Authority, the 
member of staff will produce the footage 
as soon as practicable and in any event in 
within 24 hours 

footage must be made available to be 
viewed by the Police, Licensing Officers 
or other Responsible Authorities on 
request during an inspection of or visit to 
the Premises.

11. Manager and Door Team 
Communications

The premises manager is to be connected to the 
door team at all times on the premises radio 
system.

12. Containers Patrons or customers will not be permitted to 
enter or leave the premises with any glass bottle 
or other open container

13. First Aid At least one qualified first aider will be on the 
premises during all hours of operation.

14. Leave quietly Prominent notices will be displayed asking 
customers to leave the premises quietly.  

TRAINING

15. Training of All Staff Training must be provided to and undertaken by 
all staff before they commence their duties and 
at least every six months thereafter.

Training should include but is not limited to the 
following areas:

Promotion of the Licensing Objectives 

Challenge 25, underage sales and the 
protection of children and young people

Drunkenness
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Welfare and Recognising vulnerability in 
customers and Safeguarding

The Premises’ Risk Assessment

The Premises’ Policies 

Staff communication and Reporting

The conditions on the Premises Licence

General vigilance in all aspects of the job

Health and Safety

16. Training Record A training record of all members of staff will be 
maintained on the premises and capable of 
being produced immediately to any Responsible 
Authority. 

The Training Record must include the name of 
the member of staff, date time and content of the 
training and signed by the member of staff 
receiving the training and the manager of the 
premises

17. Training of Door 
Supervisors

In addition to the training in condition 15 above, 
and training provided as part of the SIA Licence, 
Door Supervisors must receive training on use of 
hand held metal detectors, the ID Scan system, 
searching and the implementation and operation 
of the Premises Licences Policies.

That training should be updated and carried out 
every six months

The Training should be documented to include 
the name of the door supervisor, date time and 
content of the trianing, signed by the door 
supervisor and the trainer and made available to 
the Police or Licensing Officers on request or 
during an inspection.
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18. Incident Book An incident book must be kept at the Premises 
and maintained up to date (no later than 24 
hours after the incident) at all times, and will 
record the following:

time date and details of all 
incidents/complaints of crime and 
disorder or anti-social behaviour;
all crimes reported to the venue;
all ejections of patrons;
all seizures of drugs or offensive 
weapons;
any faults in the CCTV system, 
searching equipment or scanning 
equipment;
any visit by a relevant authority or 
emergency service.

The incident book must be made available to 
Police, Licensing Officers and all other 
Responsible Authorities on request or during an 
inspection.

19. Fire Risk Safety 
Assessment

The premises licence holder will undertake a fire 
risk assessment which will be shared with the fire 
department and Durham Police.  The fire risk 
assessment will be made available to any 
responsible authority immediately on request. 

Any use of pyrotechnics must be included within 
the relevant fire risk assessment and shared with 
the Fire authority if requested. 

20. Debrief at the end of each 
trading period

There shall be a debrief at the end of each 
trading period between a manager and the head 
doorman.  Such debriefs will be documented and 
used to inform the weekly report provided to the 
police.

21. Provision of a Weekly 
Report to the Police

The premises will email to the police a weekly 
report of incidents, proposed bans, door staff 
employed and customer numbers, so that the 
police can easily gauge whether there is an 
escalation in crime and disorder associated with 
the premises.  This will continue until the police 
confirm it is no longer required.  It can then be 
re-implemented upon police request.
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22. Challenge 25 The premises licence holder shall adopt a 
Challenge 25 scheme.

Appropriate signage will be placed at the 
entrance to the premises and adjacent to any bar 
servery.

Any person attempting to buy alcohol who 
appears to be under the age of 25 shall be 
required to provide ID for staff to verify the 
person is over 18 before entry to the premises is 
permitted or a sale of alcohol is made.  The only 
acceptable ID is a current ten year passport, 
photo card driving licence or PASS Hologram 
identity card.

23. ID Scan The premises will operate an ID Scan system at 
all times the premises is open to the public. This 
will be operated in accordance with our 
challenge 25 policy.  If a customer looks over 25 
they would not be required to scan their ID.  

24. Refusals Record A record of the number of refused entries to the 
premises should be maintained showing the 
date time and reason.

The record shall be accessible at the Premises 
and shall be made available to the Police and 
Licensing Officers on request or during an 
inspection 

25. Hand Held Metal Detectors The Premises shall use hand held metal 
detectors commonly known as “wands” and will 
carry out search in accordance with its Search 
Policy

26. Pubwatch The premises licence holder, manager ort 
nominated staff member will attend pubwatch, 
where is takes place locally.
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POLICIES

27. Risk Assessment
The Premises Licence Holder must carry out a 
Risk Assessment in relation to the operation of 
the premises

The Premises Licence Holder’s duty of care to 
protect children and young people, its customers 
and staff to be at the forefront of risk 
assessments carried out.

Risk assessments shall be reviewed and as and 
when new hazards are observed in or introduced 
into the premises and in any event at least 
annually. The name and position of the signatory 
shall be recorded on the risk assessment.

All venue managers shall be trained in the risk 
assessment at least annually by an independent 
trainer. A signed record of the training shall be 
held on file and produced immediately for 
inspection during trading hours by the authorized 
officers. The record shall state the name and 
qualifications of the trainer, the names and job 
titles of those attending the training, and whether 
they have completed the training to the 
satisfaction of the trainer, and it shall be signed 
and dated by the trainer.

There shall be an annual independent audit of

(a) the adequacy of the risk assessment;

(b) the venue managers’ understanding of the 
risk assessment;

(c) The implementation of the control measures 
identified in the risk assessment.

The audit report shall be held on file and 
produced immediately for inspection during 
trading hours by authorised officers.

28. Lost and Found Policy The premises will have a documented lost and 
found policy.

29. Drugs Policy The premises shall have in place and operate a 
drug policy, drug register and drug box in which 
to place prohibited substances.  The drug box 
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will be located in the office upstairs, which is 
locked during trading hours.

30. Entry and Queuing Policy The premises licence holder will have in place 
and operate a queuing/entry policy.  This will 
include having queues form down the right hand 
side of the premises with barriers.

31. Search Policy The premises shall have in place and operate a 
search policy which shall include but not be 
limited to the use and operation of hand held 
metal detectors (wands) and pat downs

32. Dispersal Policy The premise shall have in place and operate a 
dispersal policy setting out the dispersal 
procedure

33. Management of the 
Smoking Area Policy

The premises shall have in place and operate a 
policy regarding the management and operation 
of a designated smoking area including but not 
limited to door supervision, cctv coverage, 
search requirements and any risk of weapons 
drugs etc being passed to users of the smoking 
area

34. Refusal Ejection and 
Removal Policy

The premises shall have in place and implement 
a policy on managing the refusal, ejection or 
removal of customers and patrons from the 
Premises

35. Incident Policy The premises shall have in place and operate a 
policy on incidents. The policy shall detail the 
basis on which the venue reacts to incidents 
(including incidents where persons suffer 
injuries), and shall detail steps (where 
appropriate) for:

provision of welfare and aftercare;

responsibility and procedure alerting the 
first aider, the ambulance service, the 
police or other emergency service;

preservation of scene;
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detention of suspects;

reporting, documenting and debriefing.

36. Access to paperwork All policies and procedures will be accessible to 
all responsible authorities when requested. 

Management

37. Management The following individuals shall have no role in 
relation to the operation of the premises 
(whether as a manager, employee, volunteer or 
in any other capacity).

J  A
A  T

38. Management Structure The premises licence holder will provide to the 
Police and the Licensing Authority notification in 
writing of the management structure of the 
operation of the premises prior to opening.

39. Brand / Premises Name The premises will not trade under the name or 
brand of Bar 1 or Bar One.
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Additional Information from Durham Constabulary for Bar 1 , Consett , Co Durham  

New Premises Licence Application 

Bar 1 – 28-30 Front Street, Consett, DH8 5AQ – Timeline of events around people involved with the 

premises  

 

02/11/2018 – Lease obtained on 28-30 Front Street, Consett for the term of 10 years. The lease 

holders are P  S S and S  Z  (wife of A  T ) 

 

28/11/2018- Transfer premise license from Time Bar to Lux Bar LTD and transfer Designated premises 

supervisor to P  S .  The only director of Lux Bar Ltd was and S  Z . 

 

2/07/2019 - Durham Constabulary representatives met with representative of Lux Bar, they were the 

DPS P  S  and the husband of Premises Licence Holder and manager A  T  

 

05/07/2019 – Summary review hearing due to serious violence - Members decided to suspend the 

premises licence with immediate effect and remove the designated premises supervisor, Mr 

S s pending the full review hearing  

 

19/07 2019 - Licensing Authority received an application to vary the DPS to Ms J  C

A  

 

31/07/2019 – Evidence presented to the sub licensing committee by A  T (Manager of Lux Bar) 

and J A  (DPS). Sub-Committee revoked the premises licence of Lux Bar and upheld 

the earlier suspension of the licence on 5th July  

 

04/09/2019 – Premises licence application received for Bar 1 Ltd 28-30 Front Street, Consett 

(formally Lux Bar). The only director of Bar 1 Ltd was S  J  and proposed DPS for Bar 

1 Ltd was J  A  

 

17/09/2019 - Meeting with S  J  to discuss application. S  J  had just 

completed her personal license, had no experience of running a bar and previously worked for Arif 

T .  Concerns raised with S  J  as she was subletting the building from A  T  

and J  A  was to be DPS 

 

2/10/2019- Objection submitted to the application as concerns that Bar 1 ltd was formally Lux Bar 

28-30 Front Street, Consett.  Lux Bar had only had their licence revoked on 31st July 2019 as a result 

of interim steps hearing on 5th July 2019. The manager of Lux Bar leading up to the review hearings 
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was A  T I and he still had the tenancy on the building so therefore an interest in what 

happened to it. The proposed DPS was J  A  

 

23/10/2019 - Following mediation and the reduction of licensable hours to 2am for the sale of 

alcohol, the licence for Bar 1 ltd was granted.  The DPS was J  A  

 

30/10/2019 – Sub lease provided showing P  S  and S  Z J subleasing the 

building to S  J  for a term of 2 years. 

 

23/03/2020 – All licensed premises closed due to COVID 

 

13/10/2020 - Variation of premises licence received for the sale of alcohol hours to 3am and to 

remove the requirement for polycarbonate glasses from the licence 

 

09/11/ 2020 – Objection by Durham Constabulary to the application  

 

04/12/2020 - Remote licencing hearing to consider the application made on 13/10/2020. During 

hearing S  J  disclosed A  T I works as doorstaff at the premises.  Concerns 

raised around A  T  working and being involved in the premises. The extra hours to 3am were 

granted by the licensing committee, however the committee were concerned that to remove the 

condition regarding the removal polycarbonate glasses was refused. 

 

21/05/2021 – notification that Bar 1 LTD had left Pubwatch.   

 

28/01/2022 - variation of premises license to amend the hours for Recorded Music to 12.00 – 03.00 

and remove the requirement for polycarbonate glasses from the license which was granted 

 

01/07/2022 - J  A s door company E  Security take over the doors at Bar 1, A  

T  remains as doorstaff.  J  A  advises that S  J  was no longer 

involved, and she was taking the business over. 

 

16/07/2022 – Companies house certifies that BAR 1 Consett LTD is incorporated as a private 

company with the only director being J  A   

 

31/08/2022 – Application made to companies house to strike of Bar 1 LTD by S J   
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07/09/2022 – Transfer premises license of J  A  

 

27/12/2023 – Serious incident at Bar 1 closure order granted which trigged licensing review  

 

23/01/2024 – Review hearing whereby the premises license for Bar 1 revoked by sub licensing 

committee.  Appeal submitted by J  A  

 

05/06/2024 – Minor Variation received to add conditions to the premises license the majority of 

which had been refused by the sub licensing committee 

 

18/06/2024 – Durham Constabulary objection to the minor variation submitted on 05/06/2024 

 

09/07/2024 – Day one of the appeal hearing     

 

16/07/2024 – Day two of the appeal hearing whereby Magistrates upheld the revocation and the 

appeal was dismissed 

 

12/09/2024 - Premise licence application received for Bar 1,  28-30 Front Street, Consett.  The 

applicant was Lisa COWEY who was also the proposed DPS.  Checks on companies house show the 

director of Bar 1 Consett Ltd still as J  A .  Lisa COWEY does not show on companies house 

 

19/09/2024 - Meeting with Lisa COWEY to discuss application.  Lisa COWEY had just completed her 

personal license training, had no experience of running a bar, but had bar staff experience as she 

worked for J  A  at BAR 1.  She stated she would be taking over the lease for the 

building.  (circumstances the same as when S  J  took over Bar 1)  

 

20/09/2024 – Post on social media stating the previous DJ would be back at Bar 1 and 

everything would be the same 

 

07/10/2024 – Durham Constabulary object to the premises license application 
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Sgt 484 Caroline Dickenson 

Licensed Economy Team Sgt 

Safeguarding Neighbourhoods Command 

Durham Constabulary 

 

Our Values & Vision: 

Positive  |  Fair  | Courageous |  Inclusive | With Integrity 

Protecting Neighbourhoods, Tackling Criminals, Solving Problems 
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